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Data as of 7/21/20

Deschutes County Cases by Week (378 Cases, 244 Recovered)



Oregon Cases by Week

Data as of 7/14/20
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Oregon Symptoms Reported 

Data as of 7/22/20



Data as of 7/21/20

Deschutes County Cases (Cumulative)



Oregon Cases - Cumulative

Data as of 7/14/20
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Data as of 7/21/20

Deschutes County Cases by Sex



Data as of 7/21/20

Deschutes County Cases by Travel History



Data as of 7/21/20

Deschutes County Cases by Epilink



Data as of 7/22/20

Deschutes County Cases by Age Group

Deschutes County COVID-19 Cases by Age Group

Age 9 or younger 10

Age 10 to 19 34

Age 20 to 29 79

Age 30 to 39 59

Age 40 to 49 63

Age 50 to 59 44

Age 60 to 69 42

Age 70 to 79 30

Age 80 to 89 12

Age 90+ 14



Data as of 7/21/20

Deschutes County Testing Summary



Data as of 7/14/20

Length of Time to Full Recovery (198 Recovered Cases)

198 Recovered Cases
• Range: 0.4 – 10.7 

weeks

• Average: 2.3 
weeks

• Median: 1.9 weeks
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Deschutes County Cases by Age and Month

Data as of 7/14/20
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Linkages/Contacts to other cases by month

Data as of 7/14/20
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Specimens Collected by Week

Data as of 7/14/20
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Traced to a known source

“Cases not traced to a known source”

• Assesses whether or not we know how someone 
contracted the virus

• Helps us better understand community spread in our 
County

• Still means that our case investigators/contact tracers 
complete a full case investigation and conduct contact 
tracing 



Considerations for handling 
COVID-19 Positive Staff



Responses to notification of a positive employee

▪What a business MUST do.

▪What a business SHOULD do. 

▪What the public thinks you NEED to do.  



Assume you will have a positive employee 

▪ Do a simulation on the extent of the exposures in the workplace.   

– At this time, high risk exposures include:

▪ Within 6 feet of the positive individual for more than 15 minutes

▪ The exposure must be during the contagious period, currently 
defined as:

– 48 hours before the individual exhibited symptoms OR

– 48 hours before a positive test in an asymptomatic individual

▪ Consider other exposures among staff 

– Do they live together?

– Socialize together?



Symptomatic Employee?

▪ Send them home

▪ Request they see their primary care provider to be tested

–Lag in testing time and therefore initiation of contact tracing 
can be challenges 

▪ If the individual refuses to be tested return to work 
guidelines are the same as if they had a positive test. 



What about screening for symptoms? 

▪ Explained vs unexplained symptoms.

–Examples:

▪ Runny Nose – allergies?

▪ Diarrhea – lactose intolerance?

▪ Multiple secondary symptoms OR unexplained 
symptoms



What happens in PH when a positive is identified?

▪ Positive lab reports are sent to Public Health 

– PH staff interview the individual to determine who they 
were around while they were contagious.  

– PH contacts all identified close(high risk) contacts and 
calls them directly 

▪ All positive cases(isolate)  and identified close 
contacts(quarantine)  are given written materials 
and verbal direction on what they should do. 

▪ There is clear information on when they are 
released from isolation or quarantine. 



What happens in PH when a positive is identified?

▪ Public Health doesn’t usually “close” businesses 

– Sometimes the number of staff exposed or the extent of those 
under isolation or quarantine is so large there isn’t enough 
staff to remain open

▪ A “pause”  of a day or two is sometimes helpful 

– Take time to investigate the extent of staff exposures with 
public health

– Determine employees that are able to continue to work, then 
reopen

▪ Public notification is generally not required 

– Outbreaks of 5 positive employees in workplaces with at least 
30 are released by OHA



Data as of 7/14/20

Return to work in current OR rules ?

▪ End isolation when: 

▪ At least 72 hours have passed after you last had a fever (without using 
medicine to reduce your fever); and

▪ COVID-19 symptoms (cough, shortness of breath, diarrhea) are getting 
better; and

▪ At least 10 days have passed since the first day you got sick or since 
your first positive test for COVID-19.

▪ End quarantine when:

– 14 days have passed since close contact with a person contagious 
with COVID-19 and no symptoms during that period



When should staff and contacts be tested?

▪ Testing is usually recommended for close contacts

▪ All a symptomatic contacts should be tested

▪ Asymptomatic close contacts

–Timing of test matters ( 4 to 7 days post exposure 
most likely accurate results)

– Negative test means: The test result only means that the individual 
did not have COVID-19 virus detected at the time of testing. 
However, it does not mean the individual does not have the disease 
and does not change the quarantine period





Mask, Face Shield, Face Covering

▪ REQUIRED FOR STAFF AND PATRONS

–Why is it a business responsibility to enforce?

▪ This is a known hazard for employees as well as the public. 

▪ As an employer you have a responsibility to protect 
employees from known hazards.  



Mask, Face Shield, Face Covering  - OSHA and ADA  

https://osha.oregon.gov/Documents/COVID19

-Face-Covering-Advisory-Memo.pdf

https://www.adasoutheast.org/ada/publicatio

ns/legal/ada-and-face-mask-policies.php

https://osha.oregon.gov/Documents/COVID19-Face-Covering-Advisory-Memo.pdf
https://www.adasoutheast.org/ada/publications/legal/ada-and-face-mask-policies.php


Mask, Face Shield, Face Covering Accommodation for Staff

▪ Face shield

▪ Change of duties to an area that is not public 
facing and physical distancing can be 
maintained

▪ Allow a person to wear a scarf, loose face 
covering, or full face shield instead of a face 
mask;

▪ Offer telework 

▪ Offer a shift where less individuals are on site 
and distancing can be maintained 



Mask, Face Shield, Face Covering – Patrons

▪ Allow a person to wear a scarf, loose face covering, or full 
face shield instead of a face mask

▪ Allow customers to order online with curbside pick-up or 
no contact delivery in a timely manner

▪ Allow customers to order by phone with curb-side pick-up 
or no contact delivery in a timely manner

▪ Allow a person to wait in a car for an appointment and 
enter the building when called or texted

▪ Offer appointments by telephone or video calls



Mask, Face Shield, Face Covering 

▪ Anecdotally many people will back down on 
medical exemption if they are informed it isn’t 
acceptable to enter without one and the business is 
required to offer an accommodation.  

▪ Remind patrons that these are rules you are 
required to follow – even if you don’t want to.  



Mask, Face Shield, Face Covering

▪ Medical Exemption for Staff 

–Make an accommodation 

▪ Face shield

▪ Change of duties to an area that is not public facing 
and physical distancing can be maintained


